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W I=RC1K1<*IM**!IT 4F^t stf^PiqHI^I chtfH A 

cqciW-H tiPlrfl.
 

«bl4«bKl STfTOTft.

^jTT Rqqxi .'

«"a.
' 'aasz

 ■HfMH (f^f) (^4
rFT ^4 WTO d<d<^) ldpH*< 3o^FT fdPl<IHI

Cx x3 ' ’

-ir^c^urqid 31 i^ldl cb*ta|fltifadl 3WSTH?.

tlli«lIdl fcG?c|K1<*ldt*n (fST^f) 37^1 Pi^ooX 
  ShHI* : -MA y,<1 ,z^ft-<i I y 11 /3TTOT/ / 3 O 3 <5 iHl^l-MI

 
(Pd41) ajfilRiPJ, ^ooX (TH ^ooX ^TT H$l<l^ 3T^RqH ph^Jch ^X) <ll4

M^dchdH R TTK^xT 3jfaPiqHi^l 3 (ST)^WFT 3il<*l<rqi 3TR|chKj-c|| 

^HT WT^’’Hli®ll«ll TH^H ^CTH ’HfacftH
   cPTR ch<ui|A 3TT^T. wfa, TiyfecflH ?ft TTlfTOT TFTSTH ft KI 0^=1^ (Iwf) 

 
oqci^iim lifted HTH Tffaeft <=hl4<.d 3TT^. <si<s4ft 3lVJll®tld 4^

       
«nftd ■Mlftl’+I sbHIch ^4/?o^ t^4 

      feoV0^0^ iWt ftcrl^l ftuftl-^l 3H^n4 cl^f tlftdl Wjt 3ft Tnf^W TH^IH 
 

ft^cjKloiiqKn’ ^l-cqi ftft^F ft^HHII-cqi 31d4d qf^O ftl41cb STrf&T ebfi^J M44'3«h, 
 

^T14<ftta.R<l't4l Chddi MCoirl ftft<lH 
X3 x5

    G) ^T ■ftfenTHT qf^O ftl4lq> SJlftr ebRoo m4^^>;> (Tftljft^f) ftpNH, 
 

o 3f4 TT^t^HRT 4f?T.
  tmsATFRft ftcrlcrqi ■fcn^HRH sfttfid 4dl<ri.

oydWUd Tlfadl, iVTgf - X^3 ?,o

few:- wJRr<K
“OtA/O^o^

(^)4tt^?tt 

■ A ©q Ksq I :-

■^T ftft-ilHId TK^rfjHR cHRT 3j4 h4^RR, -  
(37)' “srf^ftqH” i-5ul4 iil^qiqi TTT3H ft^Kloq^W (fih^f) ?ooX.

(TH o oX "3T 37f4PiqH 3HT37 X) 
  

(^) ‘H^23 chl4dil(l SrftRqHldltf
^23 3114’3)1(1 

 (IT) ‘■KfW’ ^HTT 314 4t Tnf3
3F34^ft?T cfrVJqid 31 l^dl 

(q-) 5FTf437T(t” 3T4T 314 Wf
(5) “T1^4t,‘3F3T314TTlftfcF fttll41dl41
C3) “Wl” q^Ulfej’ lilim. 

  (*5) “ftfed nfl^TT” 3T3T 314 4t tll^qiqi TTT3IH ft^dKI©33^11 (f^T^f) ^n4
 T3?T:1H c3t y4lsrMi4 Rwd wqid siirkrqi siftch^ii&i( 4uqid 

3THHft qfteTT, 3TOT 3ut. .
(X) Tfft4t” 3HT 314 4t Tllf

Hl



-J'

J

Page | 2

(30 WTFF’ ^T^TT 3T?f S^fd^Hii^fT ^FT 3 cfrviqRf
fc^c|Kloq^4r, 3WT 3JT^.

\ A

3. ciR^3 f?i4leh snftr cbRoo ‘ft M^iciOd

   ?ft -Hl£<MI<MI WTFT pRMKtoMclt^IT (ftl^f) 4tW 3d^rm(l<3 icrD^I l^fer I^FTF^TT 
   

3ld4d dP.M snf^T chM^d ^TT M<iic|(l<d H<ol'd^cP chNlc^lijt "^T
 HPlR ch<dl 

    (cf?) H^SlH-cqi fdWT f^lPlidl'd fd4H-<i=h^<Sl=h, -H^I’^I^ ^ii^KMId 34iPl 
    

^dPIdchdl qfl<£l chblcin*?l M^ld< o3 HT^t PUlfad ^T M ^<^1
   ^TFcffFWT cR^T ^TT Jc<fdqi-c^| ftR-MH WrH 3T^TT SJIFT ^h^ll-^T ©q^ffH^T,

 
iMdI' ^Jldrdl 3n*4K|cK4^ oq^dl-^l ^cTT ^f^T, 15)31 

(X) ’UfHcflsjt t^<iia 3ii<rl<f3[ felsd M^-cqi Pi=hidi-^l 3TT^ii<i*=k 41 jq   
d<d<^l 3rrf^r ^T f^WTTW PlPtoH FF? 5^ft 31^TT WI W-^T ^xfW 

 4ihR&mi&i! «b<dl . 

x. ciqlnqi^I:-
    (X3)) PhH’ffl ^1 - 3T tl'vHld «frtt ch^fd ^ilRlldld 4Hd 4rrilH'HI<

 
WJHI4)^ 3^ ch{Ui||T03| 34^<-uqf fcHichiti W^FTH^T^;

   
(Stq) SlfexPT cFT - WTFT ^nft WW 3ii<*kr4I ^ifendld HFd  

314 ch<UA||-oii| ^^{-cill GRl'chl-H, <ldl^ WTf ©3fdk<td 31^
       ydjiMld 3^3i<iyidi 3T5cfhr srft^ 4tii3, d^M <i<Jld MM'iljha-.  

4^<?qKliilJl ^-MlaJltl 311^7 4«l4.

<5. 3T^dT:-

/y A*. ■■'
/

fr ( xS
\ / *s«* x'* I  0^7) fq til’-fid I-41 V34t ^TRVT 44141 3hw41 ;

(4R) TTrnr^-^ftSTFI^t FftSTT drcW 44141 3^141, 3i iRi 

(?fa) ^ii'dcAq ciiRi^q 5RBTO‘ t^3T wiW e^dis’dld
 3° ^t.^t.14. 4jh44'4 3ufnr ^41 d^R^dA [chm xo ’Sfr.yr.ft-. 4dd'44-4 

 
wr i44 

   MdlHcft snfnrdHpl&H 3T3TT^K|c|< f43c|xfl-4 WPT:-. 
  fdR’iW 3 4)4cr3i hc5i«i< Reefed chdcil M^lndl 3^ 1R1 dinRS^n <di4 y*iiui

       ex o

314 u^tu. w RddHl 4H d4ddi< ww dti41d dx
  

^RJl-cqi h|rq44 Hcfl"idl&i\ chd.ld’HIxx’dl Rq^xfl^dl Rlfed 3)<u3Id 3dl44 MHlul W ^<41 
  

d^R<4 Wfw ^¥T hmR&misA wit 4i?r.

\a. MNdSn^fUcbiaw^t:-
 RiRqd 3 hw 4)4^1 m^ici< hihRS^misA R<dct414u4iid 3i 14 î dd^Ki^iJI  \3 s3

 cid|-u31 Rqct41-©dl Hc;id< ll'dl 5iirq|x^i RdidiNItH i^d) Fftf^FFfR id I d4t 3d4d. 

FftcftaST chididsft ^T <dR41-©dl Hl<344 diwr3^Wd dldRdl 4^. IlfW^T =t)ldld41d
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$ft TR^IFT fwKio<lci*4T, Isi^f

ji-l 
iJJ 8 
al fih «//

F
JO

(qi<^q chKdN^fl^) Rftcl 'Sccfaf ^1$T8tPT eb<u\3J^T <K)

3iRcii4 irf^oT snf^r Mk4l*flT ^l<uintii< m sucr^*

<i^. TT^rfa, ^rft^tajr <+>idM^ld (<=ti<£l<=4
yrf^TWH' ■fcr?T chlcdleieft <lWMchRdJVdl ^‘W c^TT^ft-tiHIMl 

cfK^.ld ^ioT.

C. ^RTRff^n’T3:RPt:-

<ri^lHl&^ cjoilcloi) felled ^cricrMi cf ?T?ff 341f^l rMIOldl dR^ld

3<|q}(?| f^Wr qj-cqi d<d4L cR^T ^ll-Hd faufa STT^T STH^T STlf^T ch<u’Mld ^cR
'Jr

fdfddH, %, fdR^H 3 «Wr4l MdldOd idd’Hfd wnj^dH.

. ': •.>
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Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi),Shirdi-423 109.

Dated the....................2025.
Outward No. 3386

Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004. Date-05/02/2026

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 

conferred by sub-section (2) of section 15 read with clause (z) of section 2 of 

the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 2004), 

the Management Committee of the Shree Sai Baba Sansthan Trust has the 

powers to make the regulations regulating the recruitment. However, at 

present, there is no Management Committee but an Ad-hoc Committee is 

functioning at Shree Saibaba Sansthan Trust, Shirdi. In pursuance of the 

decision dated 09/05/2024, of the Hon'ble High Court, Bombay, Bench 

Aurangabad Civil Application No. 8707/2023 in Public Interest Litigation No 

98/2021, the Ad-hoc Committee of the Shree Sai Baba Sansthan Trust is 

hereby pleased to make the following, regulations regulating the recruitment to 

the posts of the Senior Clerk and Junior Supervisor (Group-C) in the 

various Departments of Shree Sai Baba Sansthan Trust under the said Act, as 

follows

1. (7) These regulations may be called the Senior Clerk and Junior 

Supervisor (Group-C) (Recruitment) Regulations, 2025.

(2) They shall come into force on the date of their sanction by the State 

Government.
2. In these regulations, unless the context requires otherwise,-

(a) “Act” means; the. Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 

(Mah. XIV of 2004);

'"■’B W.w
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3. Appointment to the posts of the Senior Clerk and Junior Supervisor, 

(Group-C) in various Departments of the Trust, shall be made either,-

(a) by promotion of a suitable person on the basis of seniority-cum- 

merit, from amongst the persons holding the either of the post of (i) Clerk- 

cum-Typist; or (ii) Assistant Store-keeper; or (iii) Receptionist in various 

Departments of the Trust having not less than three years regular service in 

that post; and who possess the qualifications specified in regulation 5 of these 

regulations; or

(Z?) by nomination from amongst the eligible candidates, on the basis of 

the result of the prescribed examination conducted by the Selection 

Committee, who fulfils the qualifications specifiedjq regulation 5 of these 

regulations.
A-1 
a 
4I

(b) “Chief Executive Officer” means the Chief Executive Officer 

appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 

Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;

(e) “Degree” means a Bachelor’s degree of a recognised university;

(/) “Government” means the Government of Maharashtra;

(g) “prescribed examination” means an examination conducted by the 

Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any agency 

nominated by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection Committee 

referred to in the Anriexure-I to in the Shree Sai Baba Sansthan Trust (Shirdi) 

(General Provisions Applicable to All Regular Employees) Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 

(Shirdi) established under section 3 of the Act.
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5. Educational qualifications.-

The person for being eligible for appointment to the post under these 

regulations shall,-

(z) possess a degree of a university;

(zz) have passed the MS-CIT examination; and

(z'z'z) shall possess a certificate in Government Commercial Certificate 

Examination or Computer Typing, with minimum 30 words per 

minute in Marathi Typing and 40 words per minute in English 

Typing.

6. Ratio for appointment by promotion and nomination.-

The appointment to the post mentioned in regulation 3 shall be made by
’ ■>- y.'

promotion and nomination in the ratio of 75:25 respectively: v

Provided that, if the suitable candidate for appointment by promotion is 

not available, the ratio for appointment by promotion may be relaxed for that 

appointment year with the approval of the Committee and the post may be 

filled in by nomination.

r

4. Age Limit-
(z) Lower Age Limit.- Not less than eighteen years of age (completed) 

as on the last date of submission of applications to the trust, as per the 

advertisement for recruitment to the said post;

(z'z) Upper Age Limit.- Not more than thirty-eight years of age 

(completed) for the persons not belonging to the reserved categories; and 

forty-three years of age (completed) for the persons belonging to the reserved 

categories. The upper age limit shall be applicable as on the last date, of 

submission of applications to the trust, as per the advertisement for 

recruitment to the said post. „ .
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Chairman, Ad-hoc Committee, 

Shree Sai Baba Sansthan Trust (Shirdi).

8. Other service conditions to apply.-
The other terms and conditions, specified by the Trust from time to 

time, as well as the provisions of the Act, the rules made thereunder, the 

Government Resolutions and orders as well as the provisions of other 

regulations specified by the Trust shall be applicable in respect of the services 

to the posts mentioned under regulation 3.

p «- 'w

7. Probation period.-
A person appointed to the post mentioned in regulation 3, by 

nomination, shall be on a probation for a period of one year from the date on 

which he joins his post on which he is appointed. The probation period may be 

extended, after approval of the Committee, for a maximum period upto one 

year. Completion of the probation period (including extended period) to the 

satisfaction of the appointing authority; . and passing of prescribed 

examinations and training (if any) shall be mandatory. In the event failing to
r, 

complete the probation period (including extended period) or pass the 

examinations and complete the training, his services shall be liable to be

terminated.


